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RECORD OF PROCEEDINGS 
AIR FORCE BOARD FOR CORRECTION OF MILITARY RECORDS 

IN THE MATTER OF: ' DOCKET NUMBER: 97-03366 

DONALD E. BOYD COUNSEL: NONE 

432-56-9014 HEARING DESIRED: NO 

APPLICANT REQUESTS THAT: 

His bad conduct discharge be upgraded to something different. 

APPLICANT CONTENDS THAT: 

He was young when he joined the service, could not adjust to 
military life and he was having martial problems. 

The applicant's complete submission is attached at Exhibit A. 

STATEMENT OF FACTS: 

Applicant enlisted in the Regular Air Force on 25 February 1954, 
for a period of six years. 

On 1 December 1955, applicant was arraigned and tried by Special 
Court-Martial. On 7 November 1955, without proper authority, 
applicant did absent himself from his organization, and remained 
absent until 29 December 1955. He received a bad conduct 
discharge, a forfeiture of $28 a month for six months, and six 
months confinement at hard labor. 

Applicant received two prior convictions for being absent without 
leave. 

On 29 February 1956, he was discharged in the grade of airman 
basic, under the provisions of AFR 39-18 (Misconduct), and 
received a bad conduct discharge. He served 8 months and 8 days 
total active duty with 478 days lost time. 

Pursuant to the Board's request, the Federal Bureau of 
Investigation, Washington, D.C., provided an investigative report 
which is attached at Exhibit E. 
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AIR FORCE EVALUATION: 

The Separations Branch, Directorate of Personnel Program 
Management, reviewed this application and states the applicant 
did not submit any new evidence or identify any errors in the 
Court Martial proceedings. The offenses for which the applicant 
was court-martialed could result in a court-martial today, and a 
punitive bad conduct discharge could be the sentence. Therefore, 
.they recommend denial of applicant's request. 

A complete copy of the Air Force evaluation is attached at 
Exhibit C. 

APPLICANT'S REVIEW OF AIR FORCE EVALUATION: 

A complete copy of the Air Force evaluation was forwarded to the 
applicant on 9 February 1998, for review and response within 
thirty (30) days. However, as of this date, no response has been 
received by this office. 

On 17 April 1998, the Board requested that the applicant submit 
documentation pertaining to post-service activities within thirty 
(30) days. As of this date, no response has been received by 
this office. 

THE BOARD CONCLUDES THAT: 

1. The applicant has exhausted all remedies provided by existing 
law or regulations. 

2. The application was not timely filed; however, it is in the 
interest of justice to excuse the failure to - timely file. 

3. Insufficient relevant evidence has been presented to 
demonstrate the existence of probable error or injustice. The 
reasons discharge proceedings were initiated against the 
applicant are well documented in the record. It appears that he 
was afforded every right to which he was entitled under the 
discharge directive. The discharge case file was reviewed by 
competent military legal authority and found legally sufficient. 
In an independent review, the discharge authority determined that 
the proposed separation should be approved. Other than his own 
assertions, we have seen no evidence by the applicant indicating 
that his substantial rights were violated, that the information 
cited as the basis for the recommendation for his separation was 
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erroneous, that his commanders abused their discretionary 
authority, or that his service warranted a better 
characterization than the one he received. Therefore, we have no 
basis upon which to recommend favorable consideration of his 
application. 

,THE BOARD DETERMINES THAT: 

The applicant be notified that the evidence presented did not 
demonstrate the existence of probable material error or 
injustice; that the application was denied without a personal 
appearance; and that the application will only be reconsidered 
upon the submission of newly discovered relevant evidence not 
considered with this application. 

The following members of the Board considered this application in 
Executive Session on 25 June 1998, under the provisions of AFI 
36-2603: 

Ms. Patricia J. Zarodkiewicz, Panel Chair 
Mr. Jackson A. Hauslein, Member 
Ms. Dorothy P. Loeb, Member 

The following documentary evidence was considered: 

Exhibit A. DD Form 149, dated 3 November 1997. 
Exhibit B. Applicant's Master Personnel Records. 
Exhibit C. Letter, HQ AFPC/DPPRS, dated 29 January 1998. 
Exhibit D. Letter, SAF/MIBR, dated 9 February 1998. 
Exhibit E. FBI Report. 

.c 

Panel Chair 
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DLPARTMfiNT OF THE AIR FORCE 
HEADQUARTERS AIR FORCS PERSONNEL CENTER 

RANDOLPH AIR FORCE BASE TEXAS 

, 

FROM HQ AF'PC/DPPRS 
550 c Stmet West ste 1 1 .  
Randolph AFB TX 78150-4713 

The appIicant, M e  sewing in the grade of airman basic, was discharged h m  the Air Force 
29 Feb 56 under the pvisiom of AFR 39-1 8 (Misconduct) and xeceived a bad conduct 
discharge: He served OS months and 08 days total d v e  service. 

Requested Actiaa The applicant is requesting that his bad conduct discharge be upgraded to 
aomething diffhnt. 

Basis for Request. AppIicant states the reason he got a bad conduct discharge is because he 
could not djust to military and was having trouble with his d mauriage. 

Facts. - Applicant was arraigned and tried befm a Special Court-Mdd at Wright Patterson 
AFl3 OH, pursuant to Special Order 5, WAFB OH dated 7 Feb 56 and was found guilty of 
being absence without leave (AWOL) for the period of 07 Nov 55 until 29 Dec 55 and was 
sentenced to six months confinment, forfeiture of$28.00 per month for six months and a bad 
conduct discharge. (Two previous COnViCfioflS considered). 

Rmnnmd&m. AppIicant did not submit any new evideme or identify any e m  in the 
Court Martial pmadngs. Thc offenses for which the appIicant was cuurt-martialed COuId . 
result in a court-martial today, and a punitive bad conduct discharge could be the sentam. 
Aocordingly, we recomnmd appIicant's request be denied. He has not filed a timely request. 

JOHN C. WOOTEN, GS-9 
' Military Personnel Mgmt Spec: 

Separations Branch 
Dit of Personnel Program Management 


